Introduction
Bangladesh is home to around six thousand garment factories, which make the industry the second largest apparel manufacturer in the world just behind China. The garment industry as a single sector adds the highest amount of foreign currency 1 to the gross domestic products (GDP) of the country. 2 This sector alone earned more than US$24 billion out of the total export revenue of US$30.17 billion of Bangladesh in the fiscal year 2013-2014. 3 However, a Harvard conference lately reveals that India has surpassed Bangladesh by occupying the second position in the aftermath of the recent fatalities in the garment industry that appear to have affected customer loyalty, contributing to this downturn. 4 The industry employs an estimated four million people, about 90 per cent of them are women coming from impoverished, uneducated and untrained backgrounds and are often teenagers. 5 They have found this work in a demographic scenario where 32 percent of youths in the potential labour force are either unemployed or underemployed as revealed from the latest population census of the country, which took place in 2011. 6 Taking advantage of such an awful dearth of job opportunities, garment owners can do almost anything they want to do. Hence, the workers are to work in an exploitative environment that includes safety risk, low salaries, sexual harassment, and both physical and verbal abuse. 7 Employers ignore the safety requirements assumingly with a belief that the law is confined to the books and people are willing to work regardless of safety hazards. As a result, the number of workplace deaths and injuries continues to grow day by day with virtual impunity being granted to the wrongdoers leaving no redress for their victims. 8 The unprecedented fire at Tazreen Despite it being a valuable sector of the national economy, the garment industry until recently received little attention from both the Government of Bangladesh (GOB) as well as the profit-hungry importers of the developed world, who play on 'cheap labour, low production costs and a huge eager workforce'.
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An organised religion plays a pivotal role in developing personal values and human behaviour, thus it impacts on different aspects of businesses that are run by people who are generally faithful to a religious belief and practice. 12 Islam is probably the single religion which is declared and acclaimed to be not merely a way of worship for the life hereafter, but a complete code of life encompassing 'an entire legal, economic, social, political, and commercial system' for its believers called Muslims.
As regards the legal system, Bangladesh in practice belongs to the common law family as a former British colony and presently over 88% of its populace are Muslim. concludes that the latter evidently failed to comply with their religious obligations to protect the former in addition to their failure under the municipal law.
As the discussions progress, the following Section B demonstrates the justification for this research. Section C briefly explains the legal concept of corporations and the notion of their social responsibility as recognised in the Shari'ah. Section D discusses the concerns for workplace safety or occupational health and safety (OHS) focusing on the principles of Shari'ah, whilst Section E concludes this chapter. (CDHR) will be made in order to demonstrate the inherent strength of Islamic principles which have come into being much earlier than the man-made instruments for protecting workers.
II. Justification for This Research
Although However, presently a single person can form a company.
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A corporation as a legal person does have both rights and responsibilities that are conferred and imposed on it with the recognition of a separate entity independent of its owners and managers. One of these obligations is social responsibility owed to the society in which it operates and thereby provides its products and services to the people for consumption. The notion of CSR is founded on the stakeholder theory of the corporation 25 as opposed to the apparently rival stockholder theory of the corporation, 26 whilst the former advances relatively new concepts compared to the latter which is solely devoted to the maximization of shareholders' benefits. 27 A contemporary corporation in general has various responsibilities, such as financial, environmental and social. All these responsibilities have had a legal dimension which may vary between jurisdictions and legal systems. Therefore a single definition of any of these responsibilities is hard to be articulated.
In an effort to define CSR, some commentators argue that it 'is inherently vague and ambiguous, both in theory and practice'. 28 In the absence of any universally accepted definition of CSR and recognition of the fact that any appropriate connotation of this concept expectations of customers and suppliers, and the company's reputation in the community' would appear to sit comfortably with the Islamic thoughts of corporate governance. 36 In this description of CSR, the skills of employees and corporate reputation in the community do inherently embrace the safety of workers at the workplace, the absence of which must negatively affect both employees' performance and corporate social image.
Further, the Islamic law puts the foremost emphasis on the structure of a commercial transaction in order to determine the presence of any element that may invalidate the profit stemmed from a business deal, and this structural investigation is somewhat similar to that of the secular corporate law which aims to strictly comply with the corporate charter. 
IV. Occupational Health and Safety
There is little dispute that life is more important than anything else, whilst any occupation is taken up by a person to live his/her life as a human being. However, the garment factories, especially their owners, seem to believe in the opposite, ie, a worker's life has been created for work regardless of the working environment, times and wages. This is so decade, but none has been punished for such irreparable losses to date. 40 Despite the enormous significance of the garment sector for the national economy of Bangladesh, the incidents of deaths and fatal injuries used to fall on deaf ears until the collapse of an eightstorey building Rana Plaza in April 2013 which housed five garment factories. The Rana Plaza itself has killed at least 1,142 garment workers and seriously injured more than 2000 others, whilst 160 workers remain missing even after a year of the debacle. 41 It unearthed the infinite miseries of millions of workers and reckless hunger of profits of the traders. The magnitude of the tragedy 'not only shocks the conscience of humankind throughout the world, but also solicits our attention, assaults our moral propriety, and offends our sense of justice'. The devastations caused by both the breakdown of Rana Plaza and burning down of Tazreen Fashions warrant condemnation in the strongest possible terms. This is because, there were reportedly several warnings from respective authorities of the vulnerability of Rana Plaza preceding the collapse, 45 nonetheless, the owner of the building and the proprietors of factories housed therein compelled the workers to come in and continue their work. Similarly, the middle managers of Tazreen, acting with gross negligence at its best and with reckless culpability at its worst, prevented workers from exiting the building even through the normal doors after it caught the fire, whilst the building did not have any emergency exits which are strictly required by the country's labour law. In addition, the Tazreen building had several deficiencies in respect of workplace safety. 46 Paradoxically, the owner of Tazreen in his initial reaction after the fire expressed his deep concerns about losing business with overseas buyers instead of showing repentance for his workers' loss of invaluable lives. 47 However, he subsequently claimed that no one had told him about the requirement of emergency exits which could have been otherwise easily included in the building. 48 The international community for the first time woke up following such colossal losses of human lives which are virtually survived by the indefinable miseries of their hapless families. The International Labour Organisation (ILO) urged the Government of Bangladesh to take appropriate measures to ensure safety of workers and to prevent the recurrence of such 'entirely avoidable workplace tragedies'. 49 The incidents also moved the SecretaryGeneral of the United Nations who expressed his deep sorrow for those deaths, whilst the European Mission visiting Bangladesh to see the devastation themselves also joined others in expressing their shocks. 50 The United States, a vital customer of garment products, in its response to the catastrophes asked the government to improve safety conditions at the workplace and took a punitive measure by suspending Bangladesh from the Generalised System of Preferences (GSP) program which has not been restored to date despite repeated requests of government. 51 The continued refusals of the United States to restore the suspended GSP conform to the reports of the British weekly newspaper, The Economist, that no serious effort to improve workplace environment have been taken to bring the safety standard acceptable to the international community. 52 These clearly indicate that the international pressures against the government and factory owners are mounting, and the US Senate Committee prescribes that the 'surest way to guarantee the success of the apparel industry is to avoid another disaster by promoting and protecting labor rights now, while the world's attention is on Bangladesh. The present opportunity to improve working conditions in Bangladesh cannot be squandered.'
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The Islamic law regarding corporations sharply contrasts to the 'self-interested agents' model of corporate governance, which is considered to be the most extreme view operating in the 'ruthless economy' with a 'cowered labour force' as Samuelson coins it.
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This model emphasises maximisation of shareholder value where the market force disciplines and controls the economic actors in a free market economy. 55 The Islamic model rests on largely the stakeholder model of corporate regulation. The Shari'ah encourages production of essentials for humans whilst imposes prohibition on financing goods and services that are in conflict with the Islamic values and principles (haram activities), such as, producing alcohol, facilitating gambling (maysir), engaging in usury (riba) and stimulating uncertainty (gharar). 56 Further, the Islamic law also fosters the protection of environment, vegetation and even animals. 57 It would be imprudent to argue that such prohibitions have been put in place for nothing. This is so because, all the prohibited things in business have negative impacts on human health and life. 58 The Qur'an itself explains the justification for such prohibitions while it provides that: 'In them is great sin, and some benefit for people; but the sin is greater than their benefit'. 59 The concern of this chapter goes far beyond any ordinary harm of humans because it relates to human life and safety. Consistently, the Shari'ah provides explicit provisions for the protection of life and security of human being without any discrimination being made based on any consideration as the Holy Qur'an ordains that 'Take not life, which Allah has made sacred except through justice and law.' 62 The importance of life given by the divine book is further evident in its words equating one life with that of the mankind, 'that if anyone slew a person unless it be for murder or for the spreading of mischief in the land -it would be as if he slew the whole people, and if anyone saved a life, it would be as if he had saved the life of the whole people.' 63 Obviously, this prohibition applies to everyone without any discrimination against anyone and does 'make it clear that Muslims are obliged to protect life wherever possible, as well as to be careful about how a life should be taken.' 64 The Shari'ah is always in favour of discipline and adherence to the religious norms in every sphere of human life, thus it gives importance to justice and equality of treatment at work, and does permit hierarchies in corporate management. The Islamic law believes in 'freedom, justice and equality' and opposes 'discretion, injustice and inequality in the workplace'. 65 Islam, as a religion, provides guarantee for workplace safety. 66 The Shari'ah provides the details of entitlements of employees and their employers that can 'neither be abrogated nor be disregarded'. 67 Regarding workplace in particular, the Qur'an mentions '…He has raised you in ranks, some above others: that He may try you in that which He has bestowed on you'. 68 So, a clear emphasis on the greater responsibility of a higher position at contribution to, or factor of, production in Islam and employment obligations must be properly discharged based on contracts that mirror justice on the part of both employers and their employees. 69 The prohibition on the oppressive conduct of higher officials with their subordinate colleagues is further evidenced by the words of Prophet Mohammed (SM) who asked people to 'help their brothers whether he is the oppressor or the oppressed, i.e. if one is an oppressor another should prevent him from doing it, for that is his help and if one is the oppressed he should be helped (against oppression). 70 Allah has categorically made oppression against one another unlawful. 71 Regarding compelling a worker to do certain job, the Qur'an pronounces that 'on no soul doth Allah place a burden greater than it can bear'. 72 Also, workplace safety is required by the Qur'an itself which orders that '… make not your hands contribute to your (own) destruction (by refraining); and do good; indeed, Allah loves the doers of good.' 73 The
Qur'an further says that 'You are the best community which has been brought forth for Hence, Islamic law requires employers to provide acceptable working conditions to their workers and give them only reasonable kinds of work. 77 All employees must be treated fairly and equitably and no discrimination is permitted in Islam. The Prophet enunciates in his last sermon reinforcing the people's right to be treated equally as Allah has assured everyone's enjoyment of bounties on earth that:
'No Arab has superiority over any non-Arab and no non-Arab has any superiority over an Arab; no dark person has superiority over a white person and no white person has any superiority over a dark person. The criterion of honour in the sight of Allah is righteousness and honest living.' 78 The foregoing discussion demonstrates that the treatment of Islam with workers is well protective of their safety, cooperative and healthy workplace. Prohibitions against forced labour and negligence about safe working environment are categorical and unambiguous. The principles of Shari'ah are in full alignment with the prevailing western law as well as the standards set forth by the international community. The Shari'ah seems to be one step ahead of the man-made law in that no other laws explicitly require an employer to be so kind and generous towards his/her employees. This is because the Shari'ah requires employers to feed their employees with the foods they eat, and to provide them with the clothes that they wear as alluded to above. This is certainly distinctive from the conventional laws. This amongst others things, the right to work itself, the right to enjoy safety, security and social guarantee, the right not to be compelled to work beyond one's capacity, and the right not to be subject to any harm. These rights are enshrined in its Art 13 and 14. 
V. Conclusions
Both international secular instruments and the principles of Islamic law strongly assert that maintenance of workplace safety is an essential obligation of employers. CSR does not uphold a concept of charity or philanthropy; rather it denotes the responsibility of corporations as an integral part of the national and international communities to protect those who may be affected by their (corporations) actions or omissions in both short and long terms. As a means of long term risk management, 'CSR recognises the importance of investing in man-made capital to make the workplace safer, a n d factories and infrastructure more productive'. 86 It plays a positive role to improve financial performance, enhance brand name and reputation and increase the ability to attract, motivate and retain the best workforce.
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Garments owners in Bangladesh appear to be complacent by offering an earning opportunity to millions of unemployed poor youths especially untrained women without adequate safety standards and remuneration. Many workers too are thought to be seemingly happy with whatever they get in exchange for their hard labour believing in the old saying that 'something is better than nothing'. They fear that they may lose whatever they are presently earning, if they want more from their employers. Therefore, they have to continue to work with a calm disappointment for years. The discontent gets worse when it is amplified by safety although the former is much stronger than the latter particularly in the garment sector. Bangladesh cannot afford to lose the dominating position of its garment industry in home and abroad in the interest of economic and social wellbeing of the nation at the very least. Moreover, Islam is a religion which contains the ultimate code of human life, it instructs employers to embrace their workers with due kindness, respect, honour and a sense of brotherhood. All these collectively obligate employers to provide a safe and healthy workplace for their workers.
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